Implementation Timeline & Utah Planning Tool (Revised 7/16/10)

PPACA=main refom bill
Insurance Reform

High Risk Pool, temporary
Grandfathered Plans

Preexisting Conditions for Kids

Dependent Coverage to age 26

Lifetime Limits, end (applies to grandfathered)
Preventive Care, coverage for kids & women
Small Business Tax Credits 35%

Reinsurance for early retirees 55+

Medical Loss Ratios Reporting

Medical Loss Ratios REBATES

Premium Increase Review

Premium Review Planning Grant

Small Employers can apply for Wellness Grants
Exchange Planning Grants & Exchange Transition

Public Programs Provisions

Rebate of $250 for Medicare Part D

Medicaid rebates increase to 23.1% of AMP
State Option to Cover Childless adults w/match
State Option for Family Planning Waiver

State Option to extend CHIP to state employees

Medicaid Drug Rebate Increase to 23%...
Medicaid Waiver Transparency

UPP Redesign, Transition, 1906 waivers

No cost sharing for Medicare prevent. Services

Misc. & Navigation Assistance
Consumer Health Assistance & Ombudsman

Quality, Public Health, Cost Containment
Re-authorize Indian Health Care Improve Act
Comp Effectiveness Research-new institute

Year: 2010

HCERA=Health Care & Reconciliation Act
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State Contact Next Steps Section of Law

Tomi Ossana
Tanji

learn about rollout from § 1101 PPACA
factsheet w/recs, call Lil § 1101 PPACA

Tanji Northrup

Summary

Individuals and employer group plans that wish to keep their current policy on a
grandfathered basis would only be able to do so if the only plan changes made
were to add or delete new employees and any new dependents. An exception is
made for employers that have scheduled plan changes as a result of a collective
bargaining agreement.

talk TN, check compat 1§ 1101, 1251 PPACA

http://www.healthreform.gov/newsroom/new_patients bill of rights.html# ftn1

Temp insur prog estab to pay for portion o benefits provided by employer plans to

Tanji § 1101 PPACA

Tanji § 1101 PPACA

Tanji § 1101, 1251 PPACA
Matt Spencer § 1421 PPACA

Tanji

§ 1101 PPACA

§ 10101(f) PPCAC
Tanji § 1003 PPCAC
Tanji TN IS planning to applyi § 1003 PPCAC

? § 10408 PPCAC
Matt S Clark/Gov plans to apply

Tanji, Hawley
Tanji, Hawley

CMS § 1101 HCERA
§ 1101 HCERA
Michael Hales § 2001 PPACA
Michael Hales
Checketts, Jensen
Michael Hales

Michael Hales, Checketts

Checketts, Chacon

§ 10201 PPACA

§ 4101 PPACA

Matt Spencer send out report + recs for feedback

Zito, Cuch
AHRQ

§ 1102, 101012(a) pre-Medicare elig retirees & elig dependents. Prog ends 1/14

states can apply NOW for $250 mil in grants to monitor premium increases
Employers w/<100 who work 25 hrs+ can apply

Medicare D beneficiaries who reach donut hole get 1-time rebate
on brand name drugs
States can get match for covering ALL adults up to 133% FPL

HHS issues regs to increase transparency around waivers

Also annual check up is covered


http://www.healthreform.gov/newsroom/new_patients_bill_of_rights.html

Workforce

Workforce Advisory Committee, establish HRSA

Loan Repayment Program Babitz, HIthSystimp
Teaching HIth Ctrs for Medicare-funded primary care residency pr: Babitz, HIthSystim

Tax Changes
Addtl Regs on Nonprofit Hospitals, FA policies Babitz, HIthSystim

Limit deductibility of Exec & employee compens to $500K
Tax of 10% on tanning services



